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BLACK PERSONNEL INTERN 
MOVING AHEAD AT LABOR DEPARTMENT 
WASHINGTON -- Frequent job hopping is not widely recommended as a way to get 


ahead, but a young black woman at the U.S. Department of Labor is changing jobs every 


three months and her career is thriving. 
The lady on the move is Arlene Davis and the job switches are part of a training 


program. Mrs. Davis is a Federal Personnel Intern. During her two-year internship, 








she will work in several of the Department's eight Washington personnel offices. She 
will also spend three to four months in one of the regional personnel offices and a 


period at the Civil Service Commission. 


She performs the same sort of tasks that the regular personnel staff does in each 









office. The result, she explains, will be a working familiarity with the variety of 
activities and management approaches that government personnel operations encompass. 
In addition, she'll gain a thorough understanding of how the personnel program con- 


tributes to the effective functioning of the Labor Department as a whole. 





A former social worker, she started her career at the Department in February, 1971, 





as a manpower analyst in the Office of Financial Management. Her job was producing 










statistical reports on funding, enrollment and terminations in the Manpower Administra- 
tion's work-training programs. 
"I missed the people contacts and the hustle-bustle of social work," she says, 
"so I decided to concentrate on personnel work. 


She applied for a management internship and was offered the Federal Personnel 





Intern post. She started the program last September. 













She is beginning her third rotational assignment in the Bureau of Labor Statistics. 


She plans to assist in employee-relations projects and work with teenagers hired for 


the summer by the Bureau. 
Her last assignment was handling personnel matters for the Office of the Secretary 


of Labor. She performed the tasks necessary to fill vacant jobs under the Department's 





Merit Staffing Program. This entailed reviewing applications to determine which ap- 


plicants met the necessary requirements, setting up merit staffing panels, and handling 


the details entailed in bringing people on board. 


(MORE ) 
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She has also done a tour in the Division of Training and Employment Development 
of the Department's central personnel office. She assisted in preparing a video tape 
presentation for all Departmental employees on efforts to decentralize the Federal 
Government. 

A New York City native, she worked two years for the District of Columbia Health 


Department following her 1966 graduation from Rider College in Trenton, New Jersey. 


Her job included helping people to get needed medical care and informing them of the 


variety of free health services available to them in the District. 

This was followed by a year as a social worker in Alameda County, California, 
working with people receiving public assistance. 

Discussing the similarity between social work and her present job, Mrs. Davis 
says, "Fundamentally, I'm doing the same thing, helping people solve their problems. 
I find it a very rewarding job for that reason." 

# # # 
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WHITNEY YOUNG JOB CORPS CENTER IN KENTUCKY 
TO BE OPERATED BY BOARD OF EDUCATION 

WASHINGTON -- The Board of Education of Louisville, Ky., has been awarded a two- 
year $1,998,000 Labor Department contract to establish and operate the Whitney M. 
Young, Jr., Residential Manpower Center in Simpsonville, Ky. 

Under direction of the Labor Department's Manpower Administration, the center will 
serve about 200 young men, 16 through 21, from the greater Louisville area, Manpower 
Administrator Paul J. Fasser, Jr., has announced. Enrollees must be from low-income 
backgrounds, out of school, and lack job skills. 

The center is a memorial to the late Whitney M. Young, Jr., and his life's work. 
It will occupy the site of the former Lincoln Institute, where Mr. Young grew up 
during his father's long service as superintendent of the 60-year-old boarding high 
school primarily for Negro youth. Simpsonville is about 25 miles east of Louisville, 
and in Shelby County, where Mr. Young was born. 

Training is expected to begin near the end of May, after renovation of the 
facilities has been completed and the staff, mostly from the Louisville area, has been 
hired and trained. 

Course titles for the center's vocational education skills training program in- 
clude: automobile mechanic, air-conditioning mechanic, refrigeration mechanic, com- 
bination welder, construction carpenter, horticulture, auto parts clerk, and interior 
finishing. 

The Board of Education will also provide for instruction in arithmetic, reading, 
speech, life skills, and physical education. Advanced enrollees will be prepared for 
high school equivalency diplomas. 

Enrollees will be recruited by the Kentucky Bureau of Employment Security. The 
Bureau will find job openings and help place the young men after they have been 
trained. Average length of training is expected to be about five months, although 
youth may remain in Job Corps for as long as two years. 


The new center will permit enrollees to progress according to their motivation, 
ability, previous educational attainment, and occupational goals. 


The Job Corps national residential training program is operated by the Manpower 
Administration. The 69 centers have a current enrollment of 24,000. The program 


serves about 50,000 young men and women each year. 
# # # 
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DALLAS BLACK NAMED TO LABOR 
DEPARTMENT EEO POST 


WASHINGTON -- George I. Henry, former area director of the Labor 
Department's Office of Federal Contract Compliance in Dallas, has been 
appointed equal employment officer for the Department's Employment 
Standards Administration (ESA). 

Equal employment opportunity is one of ESA's top priority national 
program goals, said Assistant Secretary of Labor for Employment Standards 
Richard J. Grunewald in announcing the appointment. 

Henry will be responsible for EEO policies and procedures, basic 
program concepts and goals throughout ESA. He will develop and admin- 
ister the EEO program for ESA headquarters in Washington and will provide 
program and policy guidance and assistance to EEO coordinators in the 
ten ESA regions. He will report directly to the Office of the Assistant 
Secretary for Employment Standards. 

A native of Gurdon, Ark., Henry became active in civil rights 
activities as a result of the 1957 Little Rock integration crisis in 
Central High School. 

In 1962, he was appointed executive Director of the Greater Little 
Rock Urban League. The League was nearly bankrupt at the time because 
financial support had been withdrawn by the local United Fund under 
pressure from integration opponents. Under Henry's leadership, the 
League sponsored a variety of Labor Department funded job training 
programs plus a consumer education project. 

Community impact of the League's program brought it the support of 
business and civic leaders and the National Urban League. In 1966 it 
was re-admitted to the United Fund. 

Shortly thereafter, Henry was appointed special assistant for EEO 


to the Labor Department's Regional Director in Dallas. He then moved to 


Washington with the Bureau of Work Programs and returned to Dallas late 


(MORE) 
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in 1967 as a contract relations specialist with the Department of the 
Defense. In April, 1970, he rejoined the Labor Department as area 


director for the OFCC. 


Henry holds a B.A. degree from Philander Smith College in Little 


Rock. He has done graduate work at the University of Oklahoma. 
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LABOR DEPARTMENT PROJECTS WILL UPGRADE 
SKILLS OF BLACK CO-OP MANAGERS, MEMBERS 


WASHINGTON -- The Labor Department will help about 450 black managers and mem- 


bers of agricultural cooperatives and credit unions affiliated with the Federation of 
Southern Cooperatives obtain skill upgrading in agriculture and business management, 
Assistant Secretary of Labor Malcolm R. Lovell, Jr., has announced. 

Nearly $752,000 in Manpower Development and Training Act funds is being furnished 
to support the two classroom-type training projects. 

Training will be conducted at the Federation's Training and Research Center at 
Epes, Ala., for enrollees from 11 States. The training and research facilities are 
situated on 1100 acres of land in Sumter County. 

The trainees will be recruited from Alabama, Arkansas, Florida, Georgia, Kentucky, 
Louisiana, Mississippi, North Carolina, South Carolina, Tennessee, and Texas. They 
will be housed and trained in the Federation's facilities. About 362 will be co-op 
members, and 90 will be managers. 

Lovell said the project's aim is to develop the skills of co-op managers so they 
"can provide effective leadership in building strong, economically viable enterprises 
which will increase the income of poor people in rural areas." 

He added that through instruction combined with practical experience in modern 
agricultural methods the co-op members will be able to get a greater return for their 
labors. 

The co-op members will receive four weeks instruction in new methods including 
such activities as crop cultivation, harvesting, marketing, and cattle slaughtering. 
The course provides observation and practical experience on the demonstration farm. 

The management trainees will receive eight weeks training in basic business 
administration, financial management, co-op loan methods, personnel recruitment, and 
supervision. For another 10 months, instructors from the center will travel to the 
co-ops and give on-the-job supervision. 

Federal funds will cover instructional costs as well as trainees' transportation, 
subsistence, allowance and other supportive services, as needed. 

Local Employment Service offices will work with the Federation in recruiting and 


selecting project participants. 
(MORE) 
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The Federation of Southern Cooperatives is a service and technical assistance 


organization with more than 100 cooperatives and credit unions involving some 30,000 


low-income families living in rural communities in 14 States in the South. 
The numbers and types of trainees from each State are as follows: 

State Management Trainees Membership Trainees 

Alabama 13 118 

Arkansas 5 16 

Florida 7 

Georgia 22 

Kentucky 4 

Louisiana 67 

Mississippi 

North Carolina 

South Carolina 


Tennessee 
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LABOR DEPARTMENT STRENGTHENS 
MIGRANT FARM WORKER PROGRAMS 

WASHINGTON -- A thirteen point program to strengthen Labor Department efforts to 
assist migrant farm workers has been announced by Secretary of Labor J. D. Hodgson. 

The action results from a ten-month study of how the Department's Rural Manpower 
Service (RMS) works with the Nation's migrant and non-migrant farm workers. 

An eight-man Labor Department team reported 12 major findings resulting from in- 
vestigation of complaints alleged by the Migrant Legal Action Program and lodged with 
the Secretary last spring. 

Secretary Hodgson stated that, "The Labor Department has recognized over the years 
that many workers in rural areas have had to put up with inferior working conditions 
and wage rates, and we have taken numerous steps to improve these situations. 

"We have allocated millions of dollars to help thousands of migrant workers move 
out of their traditional work and into non-farm, steady employment. Only last fall 
we set aside $20 million to get this program started in 25 States. 

"However, it is clear to us that our corrective measures have not been strong 
enough and in some cases have not been fully carried out." 

As a result of the findings, the Secretary has directed that the following pro- 
gram be carried out: 

1, Steps are to be taken immediately in both the Rural Manpower Service and 

the Employment Service to begin a consolidation process which would result 
in integrated services at the local level. Such consolidation should be 
aimed at offering a broader spectrum of services to rural workers and 
employers and at providing sufficient resources to accomplish the objective. 
Surveys shall be conducted by the States to insure that as many resources as 
possible are directed to provide services in rural areas. 

Immediate action shall be taken to correct any civil rights violation found 
during the review, whether it be with regard to race, color, sex, age, 
religion or national origin. Procedures shall be implemented to insure that 


there is full and continuing compliance with civil rights laws. 


Steps shall be taken to insure that all child labor laws are being followed. 


(MORE) 
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Job orders will not be accepted which provide incentives for youth to work 
in violation of Federal, State or local laws. 
The Employment Standards Administration shall insure that sufficient resources 


are allocated to enforce effectively the agricultural minimum wage where com- 





plaints are made or violative conditions are suspected. Additionally, 
Governors should be encouraged to provide staffs outside the State ES agency 
to assist fore workers in handling their complaints and in improving their 
working and living conditions. 
State ES agencies: shall establish mechanisms to handle workers' complaints 
where job working conditions and wage specifications have not been delivered 
as promised. 
The Occupational Safety and Health Administration will continue implementa- 
tion of its responsibility for the work-related problems of farm employees 


and will address particular attention to the areas of field sanitation and 














safety, pesticides, housing and transportation. OSHA will coordinate its 
efforts with other agencies which also have responsibility in these areas. 
Care should be taken to insure that present manpower compliance efforts are 
maintained while OSHA is developing its program to meet these 
responsibilities. 
Responsibility for enforcement of the Farm Labor Contractor Registration Act 
will be transferred to the Employment Standards Administration. 
A vigorous effort to have frequent payroll audits of foreign worker users 
will be instituted to insure that the adverse effect rate is being paid to 
foreign workers who have been certified under the Immigration and Nationality 


Act. Such payroll audits should convert piece rates into hourly earnings so 











that comparison may be made to the hourly adverse effect rate. The adverse 
effect rate should also be set high enough to insure that earnings of domestic 
workers are not depressed by the presence of foreign workers. 
Regional office staffs will monitor the Stdtes' performance of prevailing wage 
surveys to insure that the peice rates are converted to hourly rates so that 


(MORE) 
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it may be determined that, where applicable, the established piece rates are 
in accordance with the Federal and State Minimum Wage Laws. Prior to referral, 
each worker shall be given a written statement, in the language in which he 
is most fluent, of all wage, payment schedules, field condition and other 
specifications which might influence his earnings. 
The Interstate Clearance System shall be improved by requiring that a farm 
worker be given a copy of the job order and an explanation of the job 
specification in his most fluent language, and by other means. 
The Manpower Administration shall require the State employment service agencies 
to bring their rural day haul operations into conformity with employment ser- 
vice policies and standards. Where such policies and standards are not being 
met, the MA shall consider alternative methods to provide service to workers 
and employers. 

12. Employment Service Manual procedures will be published relating to such sub- 
jects as conflict of interest, taking applications on farm workers, methods 
of guaranteeing that no employer is served who is not in compliance with any 
relevant law, and insuring compliance with Social Security procedures. Once 
published, performance under these procedures is to be closely monitored. 
In addition, existing procedures contained in the Manual, such as those on 
services to workers, statistical reporting, discrimination, and child labor, 
performed by State Employment Service agencies, shall be closely monitored. 
The Manpower Administration will work to broaden State Civil Service require- 
ments where necessary to allow individuals with general farm experience, non- 
agricultural experience and nonagricultural college degrees to become eligible 


for positions in the Rural Manpower Service. 


The Secretary said that these actions were to "be implemented in an expeditious 


manner." 
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The study covered 18 States and 73 local offices of both the Rural Manpower Ser- 


vice and the State Employment Service offices. The 18 States visited by the Labor 


Department's review teams were: 

Alabama Illinois 
Arizona Indiana 
California Michigan 
Colorado New Jersey 
Florida North Carolina 


Idaho Ohio 


Oregon 
Pennsylvania 
South Carolina 
Texas 
Washington 


Wisconsin 


In each State, the team interviewed representatives of the State's Rural Manpower 


Service, such related State and county agencies as Social Welfare and Public Health, 


migrant-advocate and grower associations, and migrant workers and growers. Visits 


were also made to work sites and labor camps. 


# # # 
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OLDER WORKERS ALLOCATED ADDITIONAL $13 MILLION 
FOR JOBS AND TRAINING 


WASHINGTON -- Approximately 5,000 older workers will gain job experience under 
a $13 million expansion of Labor Department programs for senior citizens, Secretary 
of Labor J. D. Hodgson has announced. 

The new allocation doubles the present authorization for fiscal 1972 and brings 
total funding up to $26 million for more than 10,000 work experience opportunities. 

The Secretary pointed out that the new funding follows-through on President 
Nixon's pledge last November to the White House Conference on the Aging to double job 
programs for low-income older persons. 

Hodgson said that $10 million of the new allocation will fund five national 
contracts to provide about 3,800 work experience opportunities. 

Two million of the $13 million will fund local older worker projects negotiated 
and approved by the Department's regional manpower administrators. 

The remaining $1 million will be allocated within the next two months. 

Enrollment opportunities in the $13 million expansion will be for persons 55 and 
older. Enrollees will work on locally-sponsored projects that provide needed public 
services or improve the physical or social environment. 

The five national contracts have been awarded to: 

National Retired Teachers Association/American Association of Retired Persons-- 
$3.5 million for 1,355 work experience opportunities; 

National Farmers Union, operators of the Green Thumb and Green Light projects, 
$2 million for 755 work experience opportunities; 

U.S. Forest Service, $2 million for 755 work experience opportunities. 

National Council on Senipr Citizens, $1.8 million for 700 work experience opportun- 


ities; and 


National Council on Aging, $700,000 for 275 work experience opportunities. 


Distribution of the new funds is based on the number of unemployed low-income older 


workers in each State, taking into account opportunities that have already been made 
available under previous contracts. 

The five national contractors and the regional manpower administrators will have 
the final decision as to where in each State the funds are to be used. 


# # # 
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LABOR DEPARTMENT CONFERENCE EXPLORES 
WAYS TO HUMANIZE WORK 


WASHINGTON -- Companies seeking to motivate employees and increase 
productivity have found that restructuring work to make it more satisfying 
produces desirable results. 

This was the opinion of a group of noted social scientists and 
consultants who spoke to industry, labor and government representatives 
at a recent Labor Department-sponsored conference on the Humanization 
of Work. 

The conference was the first in a series to be held on work human- 
ization. The next will be held in June. 

Richard J. Grunewald, Assistant Secretary of Labor for Employment 
Standards, opened the conference by saying, "There are millions of 
workers in this country who daily face dull, boring, dead-end jobs which reap 
them a regular paycheck, but very little personal satisfaction. 

"For the employer, the results are often poor quality, waste, scrap 
and loss in productivity. . . To the labor leader it may mean more 
grievances where the real reasons may be camouflaged." 

Agreeing, work humanization specialists at the conference said 
many personnel problems facing industry today -- shrinking productivity, 
increased absenteeism, turnover, some employee rebellion -- are rooted 
in the dehumanizing nature of jobs created or changed in an era of 


mechanization. 


The problems are most apparent in assembly line operations of 


mass production industries. But they are no less debilitating in other 
occupations and industries; in offices, stores and businesses throughout 
the economy. 

Some companies, they said, have found the solution in experiments 
with work humanization techniques -- increasing worker particpation in 


decision-making and promoting personal autonomy on the job, in order 
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to make work more interesting, meaningful and satisfying. 

Conference speakers were Professor Louis E. Davis, University of 
California, Los Angeles; Mr. Bruce Duffany, Drake, Beam and Associates; 
Dr. Robert L. Kahn, University of Michigan; Dr. Michael Maccoby, Harvard 


University; Mr. Bert L. Metzger, Profit Sharing Research Foundation; 


Dr. Harold L. Sheppard, W. E. Upjohn Institute for Employment Research; 


Dr. Eric L. Trist, Wharton School of Finance and Commerce; and Mr. Neal Q. 


Herrick, U. S. Department of Labor. 
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THE CONSUMER PRICE INDEX -- MARCH 1972 

WASHINGTON -- The Consumer Price Index rose 0.2 percent in March, the U.S. 
Department of Labor's Bureau of Labor Statistics reports. Most of the increase was due 
to higher property taxes and higher prices for clothing, eggs, beef, veal, and 
restaurant meals, the effects of which were moderated by lower vegetable and pork prices 
and mortgage interest rates. The March index was 124.0 (1967=100), 3.5 percent above 
a year ago. 

After seasonal adjustment, the March index was unchanged. During the 4 months 
since the freeze ended in November, the CPI has risen at a seasonally adjusted annual 
rate of 3.7 percent. This compares with a rate of 4.1 percent during the period from 
February to August 1971, the 6-month period immediately preceding the Economic Stabili- 
zation Program. The seasonally adjusted annual rate of increase for the first 7 
months of the Economic Stabilization Program, which includes the August-November period 


when most prices were frozen, was 2.8 percent. 


In March, the food price index, which includes both grocery store food and 


restaurant meals, rose 0.2 percent after seasonal adjustment. This was considerably 
less than the 1.7 percent rise from January to February. The seasonally adjusted 
nonfood commodities index rose 0.3 percent compared with a decline of 0.1 percent in 
February and increases of 0.2 and 0.3 percent in January and December. The index for 
services rose 0.2 percent, the same as in February and less than in each of the pre- 
ceding 3 months. 

The index for food purchased in grocery stores edged up 0.1 percent instead of 
moving down slightly as it usually does in March. Pork prices declined for the first 
time since October 1971. Beef and veal prices continued to rise but the increase was 
less than in recent months. Egg prices increased contraseasonally. Prices of fresh 
vegetables, particularly lettuce and tomatoes, declined sharply instead of rising as 
they usually do in March, and fresh fruit prices rose much less than usual. The 
index for food consumed away from home--restaurant meals and snacks -- increased 0.4 
percent, the largest increase since September 1971. 


(MORE) 
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The index for nonfood commodities increased 0.3 percent. A little over 40 
percent of the increase was due to an increase in prices for clothing and footwear, 
particularly spring clothing items priced for the first time this season. Prices were 
also higher for most other nonfood commodities including furniture, gasoline, used 
cars, and textile housefurnishings. New car prices declined a little less than usual 
for this time of the year. 

The index for services rose 0.2 percent, the same as in February. Property 


taxes continued to rise. Charges for some housekeeping services and home maintenance 


and repair services increased more than in February. Water and sewerage charges and 


intercity bus fares also rose. Medical care services increased 0.4 percent for the 
fourth consecutive month. Charges for natural gas and electricity increased slightly, 
and charges for residential telephone services were unchanged following large increases 
in January and February. The effect of these increases was moderated by declines in 
mortgage interest rates and in local transit fares. The latter occurred in Atlanta 
where the basic cash fare was reduced from 40 to 15 cents. The reduction is to be 
subsidized through a future increase in sales tax. 

The 0.2 percent increase in the March CPI is notchanged by removal of the 
effect of items identified as exempt from regulation. Since declines in raw agricul- 
tural products, especially fresh vegerables, mortgage interest rates, and houses were 
offset by increases in taxes and used cars, the March increase remains 0.2 percent after 
removal of these items. This 0.2 percent compares with a corresponding 0.4 percent 


increase in February and a 0.1 percent increase in January. 
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REAL EARNINGS IN MARCH 1972 
WASHINGTON -- Average weekly earnings of American workers -- in dollars of 
constant purchasing power -- rose seven-tenths of one percent in March from the February 


level and were 2.9 percent higher than a year ago, the U.S. Department of Labor's 





Bureau of Labor Statistics reports. This was the largest over-the-year gain reported 
for any March since 1965. 
The Bureau's earnings report is based on average gross weekly earnings for all 


full-time and part-time production or nonsupervisory jobs in the private nonfarm 


sector of the Nation's economy. 





Earnings in dollars of constant purchasing power 
(real earnings) are determined by adjusting the gross figures for changes in the 


Consumer Price Index. 


Average gross weekly earnings, in current dollars, rose $1.09 between February 










and March to $131.73. The over-the-month increase was attributable to a combination 
of a rise of 0.1 hour in the workweek and a 2-cent increase in average hourly earnings. 


After adjustment for changes in consumer prices, real gross weekly earnings were 





0.7 percent above the February level; 





workers in construction and manufacturing 


experienced the largest over-the-month gains. Compared with a year ago, gross weekly 









earnings in current dollars were up $8.08, or 6.5 percent; during the same period, 














the Consumer Price Index rose 3.5 percent. As a result, gross earnings in constant 
dollars advanced by 2.9 percent. 
Spendable earnings (average weekly pay after deduction of social security and 
Federal income taxes) for a worker who was earning the average weekly pay and was taxed 
at rates applicable to a married worker with three dependents rose by 86 cents in 


March to $117.60. Compared with March 1971, these workers' spendable earnings were up 








by 7.3 percent. After adjustment of spendable earnings for changes in consumer 


prices, real spendable earnings for these wage earners were 0.6 percent above the 





February level and 3.7 percent above a year ago. This was the largest year-to-year 





increase in real spendable earnings for any March since the series became available on 


a monthly basis in 1964. The greater over-the-year percentage increase in real spenda 






able earnings compared with real gross earnings stems from reductions in the Federal 


income tax liability for 1972. 
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EMPLOYMENT SITUATION OF VIETNAM ERA VETERANS: 


FIRST QUARTER 1972 


WASHINGTON -- Employment of Vietnam Era veterans continued to increase in the first 
quarter of 1972 while their unemployment showed little change, according to the Department 
of Labor's Bureau of Labor Statistics. 

On a seasonally adjusted basis, the average number of 20-29 year-old veterans 
in the civilian labor force reached 4.1 million in the first quarter of 1972,~as 
employment rose by 120,000 over the quarter to 3.7 million. Both the average level 
of unemployment (330,000) and the rate (8.2 percent) were essentially unchanged from 
the preceding quarter, but the unemployment rates in both quarters were considerably 
below the average rate (9.1 percent) for the first three quarters of 1971. The improve- 
ment reflected the fact that as more veterans entered the civilian labor force, employ- 
ment of veterans rose while the number unemployed held relatively steady, thus bringing 
the unemployment rate down. Over the year, employment of veterans has risen by almost 
600,000, while unemployment increased by only about 25,000. 

The unemployment situation of black and other minority Vietnam era veterans com- 
pared with white veterans, may be discussed only in general terms, because the unemploy- 
ment data for them are based on very small sample numbers and are subject to large 
sampling errors. In the first quarter of 1972, the average unemployment rate for black 


veterans 20 to 29 years old (15.3 percent, not seasonally adjusted) was not significantly 


higher than for black nonveterans (14.0 percent), but was substantially higher than for 


white veterans (9.3 percent). 

In the first quarter of 1972, unemployment for veterans 20 to 24 years old and 
25 to 29 was the same as it had been in the previous quarter. For the younger veterans, 
the unemployment rate averaged 11.4 percent, whereas for the older group it was 5.6 
percent. 

Among nonveterans 20 to 29 years old, as for veterans, unemployment did not change 
between the fourth quarter 1971 and first quarter 1972, and their rate continued to be 
_lower than for veterans. However, the unemployment rate for nonveterans, unlike the 
veteran rate, has not declined from year ago levels. 


(MORE) 
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In the first quarter of 1972, about 25 percent of the unemployed veterans 20 to 
29 years old had been looking for work for 15 weeks or more, about the same proportion 


that prevailed in the third and fourth quarters of 1971. This incidence of long-term 


unemployment was somewhat lower than for jobless nonveterans for the same ages (30 per- 


cent). 

Figures that have become available for the first time showed that, of the 400,000 
veterans seeking work (not seasonally adjusted) in the first quarter of 1972, about 
50,000 were in school and two-thirds of them were seeking part-time work. Most of 
the unemployed veterans who were not in school or who considered their weekly hours 
of school attendance too few to be their major activity were looking for full-time 
work; this was also true of the unemployed nonveterans. 

# # # 

(Editor's Note: Original and seasonally adjusted data are published each month 
and quarter on the employment status of all male Vietnam Era veterans and nonveterans 
20-29, 20-24, and 25-29 years old. Data by race are issued only on a quarterly basis 
because the smaller estimates are subject to large sampling error. The data by race 


are not seasonally adjusted.) 
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LATEST AREA LABOR FORCE STATISTICS AVAILABLE 


WASHINGTON -- A compilation of 1971 data on employment, unemployment, and the age, 
sex and color composition of the labor force has been published by the Labor Department's 
Bureau of Labor Statistics. Geographic Profile of Employment and Unemployment, 1971, BLS 
Report No. 402, presents information for the Nation's regions, 10 largest states, plus 
20 large metropolitan areas and 14 of their central cities. It also includes data on 
the full- and part-time status of workers residing in these areas. The data are drawn 
from the Current Population Survey, conducted for the Bureau of Labor Statistics by the 
Bureau of the Census. 

Single copies of the report may be obtained without charge from the Bureau of 
Labor Statistics in Washington, D.C., or its regional offices in Boston, New York City, 


Philadelphia, Atlanta, Chicago, Dallas, Kansas City, and San Francisco. 
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Dear Consumer 


Getting Your Name 
Off Mailing Lists 


By Virginia Knauer 
Special Assistant to President Nixon 
For Consumer Affairs 


Has this happened to you? 


You go to your mail box expecting a letter from 
your son with pictures of your granddaughter’s 
birthday party. You sort through six envelopes and 
find you have nothing but so-called “junk mail.” 


Not only do you have a 
“let down” feeling, but you 
are annoyed, You did not ask 
for these mail-order catalogs, 
magazine subscription offers 
and all the other advertise- 
ments in your mail. But all 
of it is correctly addressed 
to you. 

If you want to rid your 
mail box of all unwanted 
mail, you should ask the 
Direct Mail Advertising As- 
sociation and the U.S. Postal 
Service for help. 

Direct Mail Advertising 
Association represents 1600 
companies that send adver- 
tisements to persons on their 
mailing lists. To remove 
your name from these lists, 
ask the association for a 
“name-removal” application 
form. When you return the 
form, the association will re- 
quest all its members (and 
some nonmembers) to re- 
move your name from their 
lists within 60 days. 

To get the association’s 
form, write Consumer Re- 
lations, Direct Mail Adver- 
tising Association, Inc., 230 
Park Ave., New York, N.Y. 
10017. 

The association says that 
since it usually does not rep- 
resent local companies and 
charitable organizations, it 
does not take the responsi- 
bility of asking them to re- 
move your name from their 
mailing lists. 

Also, the  association’s 
name-removal service is not 


designed to take your name 
off one company’s mailing 
list—such as a mail-order 
catalog—without taking it 
off lists of all companies. To 
remove your name from an 
individual company’s list, 
you will have to make your 
own special written request 
to the company. 

The U.S. Postal Service 
can help you to get your 
name off all mailing lists 
used by “smut peddlers.” A 
Federal law protects you 
and your family from receiv- 
ing sexually oriented mater- 
ial in the mail. 

Ask a clerk at your local 
post office for a copy of form 
No, 2201. Fill out the form, 
including your name and 
names of others in your 
family, and return it to the 
postal clerk. The Postal Serv- 
ice in Washington will add 
your form to its list of per- 
sons who do not want to re- 
ceive pornography, and the 
list will be made available 
to all mailers of porno- 
graphic material. Thirty 
days after your name is 
added to the list, any mailer 
who sends you _ sexually 
oriented advertisements is 
subject to civil and criminal 
legal action by the Postal 
Service. 

If you write to Mrs. 
Knauer, address your card 
or letter to “Dear Virginia,” 
Office of Consumer Affairs, 
Washington, D. C. 20506. 








Week of May 1, 1972 


FILLERS FROM THE LABOR DEPARTMENT 


In March 1971, 65 percent of the women in the labor force -- approximately 20.6 
million women -- were living with husbands or dependent children, or both. 

# # # 
The growth rate of jobs for scientists and engineers which increased during the 
1960's slowed in 1970, according to a Bureau of Labor Statistics survey. The -1970 
figure of 1,075,000 is approximately the same as the 1969 figure. 

# # # 
During the last six months of 1971, eight percent of the 280,000 Vietnam-era veterans 
added to the labor force were unemployed. The remaining 92 percent of 257,000 found 
jobs. 

# # # 
In 1970, approximately 5.2 million families, or 10 percent of the 51.9 million 
families in the U.S., were living in poverty. 


# # # 





